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Abstract 
The purpose of this study was to gain a better understanding of how character strengths 
(i.e., positive characteristics about a person that can be developed) can predict subjective well-
being above and beyond personality. Although the relationship between personality and well-
being is well-understood, there is little research done comparing personality and character 
strengths and how character strengths may provide added value in predicting subjective well-
being. Thus, the present study sought to examine whether character strengths will predict 
subjective well-being above and beyond personality. Two-hundred and thirty seven participants 
responded to scales measuring each person's personality traits, character strengths, satisfaction 
with life, and subjective happiness. The study results showed that character strengths do, in fact, 
predict subjective well-being above and beyond personality. Implications of these findings and 
recommendations for future research were discussed. 
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Personality and Character Strengths as Predictors of Subjective Well-Being 
Many studies examine how attitudes and behaviors are associated with well-being. Those 
that specifically focused on personality as a predictor of well-being were the first to demonstrate 
this relationship. Personality refers to biologically-based, enduring dispositions and includes 
attitude and behavior complexes that are consistent across time and situations (Allport, 1955; 
McCrae & Costa, 1996). Examples of these traits are Extraversion, Agreeableness and 
Neuroticism and several of these personality factors have been found to be consistently 
associated with levels of satisfaction in life (Costa & McCrae, 1980, 1991 ). More recent studies 
have also begun to examine character strengths as another set of predictors. They are 
conceptualized as morally respected styles of thinking, feeling and acting (Peterson, 2009). They 
are culturally "valued" positive qualities that create routes toward optimal character development 
and most of them involve how we act in social relationships. Examples of these assets include 
Creativity, Bravery, Truthfulness, Love, Fairness, Humility and Hope. How we treat others is the 
foundation of morality, civil society, ethics and most importantly mental well-being making 
character strengths an important area to examine. 
Like personality, character strengths have also been found to be correlated with well-
being (Park & Peterson, 2006; Park, Peterson, & Seligman, 2004; Peterson, Ruch, Beermann, 
Park & Seligman, 2007). Unlike personality traits, however, which are believed to be primarily 
biologically-based and enduring, personal virtues and character strengths can be developed and 
strengthened over time. Studies on character strengths suggest they can actually account for a 
large portion of total variance in predicting subjective well-being. As such, it would be valuable 
to find out if character strengths can predict well-being above and beyond personality, which is a 
well-established predictor. Thus, the purpose of the present study was to test if character 
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strengths provide us with added predictive value. Do character strengths predict well-being 
above and beyond personality? 
Positive Psychology and Subjective Well-Being 
Studies on character strengths have emerged within the context of the field of Positive 
Psychology. This movement is concerned with the study of positive adaptive, creative and 
emotionally fulfilling aspects of human behavior. It is the study of human functioning and 
flourishing (Compton & Hoffman, 2013; Seligman & Csikszentmihalyi, 2000). This new field 
addresses questions that are different from the traditional disease model of psychology and 
human nature. Interventions are developed that are proactive rather than reactive, in hope of 
preventing numerous disorders from occurring from the beginning. The emphasis on positive 
emotions and positive experiences comes from the notion that an awareness of psychological 
capabilities can better aid people in recovering from psychological issues. In addition, strength-
congruent activity represents a pathway to psychological well-being and harmony (Huta & 
Hawley, 2010; as cited in Peterson & Seligman, 2004). 
There are many specific dimensions of human experience that positive psychologists 
focus on. This includes human functioning and thriving, and these psychologists correspondingly 
study what constitutes positive subjective experiences (Seligman & Csikszentmihalyi, 2000). 
These studies involve investigating emotions and states such as happiness, love, intimacy and 
satisfaction with life. On a societal level, positive psychology examines institutions that support 
and elicit positive experiences and positive traits. The focus of this component is on the creation, 
development and maintenance of constructive groups with a primary emphasis on how 
institutions can function more efficiently and effectively while caring for all the lives they impact 
(Compton & Hoffman, 2013). Examples of these institutions are strong groups, families or 
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community organizations, for instance, schools that promote and raise money for the welfare of 
their neighborhoods (Seligman, 2002). Finally, positive psychologists study patterns of behavior 
over time. Generally, these qualities are known and categorized as character strengths and 
virtues, which include qualities such as Persistence, Honesty and Wisdom. 
Over the past few decades, scientific research has begun to shed light on exactly how 
crucial positive emotions are. These internal qualities influence behaviors that are central to 
living a satisfying and productive life (Compton & Hoffman, 2013). Evidence shows that 
happiness and high levels of consistent positive affect precede and potentially cause highly 
regarded outcomes in terms of income, creativity, marital quality, sociability and productivity 
(Lyubomirsky, King & Diener, 2005). Compton & Hoffman (2013), also concluded that while 
being successful can make one feel happier, the converse is also true: being happier can lead to 
greater success and happiness later in life. One of the main concerns of positive psychology 
research has been to find out ways to increase well-being. This includes investigating ways to 
lessen negative affect, increase positive affect (thoughts or incidents) and understand what 
factors lead to the greatest sense of well-being, satisfaction and contentment (also known as the 
good life). 
The Gallup Institute was one of the first to study positive character, specifically related to 
the field of positive psychology. The organization examined what makes top achievers in 
business different from their peers. The results of the Institute' s studies demonstrated that top 
achievers tended to use the individual and unique constructive qualities they possessed, which 
they primarily exhibited during interactions with others. The institute found that "organizations 
work better when people are allowed to develop their strengths rather than constantly focusing 
on fixing their weaknesses" (Compton & Hoffman, 2013, p.29; Buckingham & Coffman, 1999). 
- - ------- ------------
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Thus, if there is evidence to support that character can enhance well-being beyond personality, 
than one will be able to increase positive sensations and minimize counterproductive behaviors 
by simply working on strengthening character. This will therefore allow persons to live a more 
meaningful life and essentially help them reach their full potential and experience what is 
considered the "good life". 
The "good life" is a philosophical concept that inquires about what individuals hold to the 
highest importance in their lives. It points to the most significant factors that may contribute to a 
more fulfilled life. There are specific qualities that help define the good life and developing these 
qualities may help promote strong character. It has been suggested that fostering these areas can 
make life more meaningful and worth living, leading to a greater sense of well-being (Compton 
& Hoffman, 2013). Positive psychologists understand that the "good life" involves three 
interconnected elements: connection to others, positive individual traits, and life regulation 
qualities. A positive connection to others includes the ability to forgive and love, the presence of 
deeper spiritual connections, and altruistic concerns. These connections help individuals to create 
a sense of significance and purposefulness in life (Compton & Hoffman, 2013). Components of 
the second element are positive individual traits and including the presence of integrity, courage 
and humility and the ability to be inventive, which aids in creating a strong sense of self. The last 
component involves life regulation qualities. This element incorporates a presence of 
individuality, independence and the ability to direct behavior, through healthy self-discipline and 
wisdom. Individuals who possess self-control accomplish goals all while enriching their lives 
and institutions at the same time (Compton & Hoffman, 2013). The unified basics of the "good 
life" target areas that come together to make an individual feel more connected, confident and 
capable to achieve what they want out of life. 
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The founder of positive psychology, Martin Seligman (2002), defined the "good life" as 
"using your signature strengths every day to produce authentic happiness and abundant 
gratification" (Compton and Hoffman, 2013). Happiness, satisfaction with life, and well-being 
are all universal and integral parts of what most would consider a desirable life. Therefore it can 
be reasonably assumed that these elements are at the forefront of most people's daily thoughts 
(Peterson & Seligman, 2004). Ideptifying and developing signature strengths as foundations of 
the "good life" are one of the primary components of attaining high subjective well-being. Thus, 
as the search for meaning in life and well-being appear to be a universal quest, it is only sensible 
to study what this so-called "good life" constitutes and how to attain it. However, in order to 
measure what is believed to be the "good life" one must first understand subjective well-being 
(SWB). This is "people's emotional and cognitive evaluations and is comprised of people's 
longer-term levels of pleasant affect, minimized levels of unpleasant affect and life satisfaction" 
(Diener, Oishi & Lucas, 2003, p. 403; Diener, 1994). Subjective well-being research became the 
first systematic study of happiness to focus on large groups of people using statistical procedures 
and modem methodology (Compton & Hoffman, 2013). 
Research on subjective well-being has primarily focused on individual levels of 
happiness, on how people feel about themselves and the world around them, their satisfaction 
with their lives, their judgments about the "rightness" of their lives, and their level of 
neuroticism. Most studies done on subjective well-being have included personal reports 
examining these three areas separately and have found that high levels of subjective well-being 
are present when individuals report "they are feeling happy; are very satisfied with life; and are 
experiencing a lower level of neuroticism" (Diener & Lucas, 1999). Hence, the term subjective 
well-being is believed to be an all-encompassing term for it measures a person's happiness, 
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peace, fulfillment and life satisfaction, and minimal level of unpleasant affect. Subjective well-
being is also significantly related to a variety of aspects that the majority of people associate with 
having a better life. Lyubomirsky, King and Diener (2005), found evidence suggesting that being 
happy or increasing your subjective well-being, led to an increase in the experience of positive 
emotions, better marriages, fulfilling friendships, personal health and higher incomes. However, 
the connection between personality and happiness is what researchers have been studying for 
years, setting the foundation for what character strengths might have to offer. 
Personality and Subjective Well-Being 
The study of personality traits has been an area of investigation for many decades and 
there are as many unique approaches to studying personality, as there are a variety of theories on 
how it develops. Personality exhibits some of the strongest relations with SWB, and research has 
supported the idea that genes may be partly responsible for the relationship (Diener et al., 1999). 
Sir Francis Galton was the first major scientist to study personality by consulting a 
dictionary as a means of estimating the number of descriptive terms that could be used to 
describe individuality (Fiske, 1949). However, it was not until William McDougall (1932) 
suggested, in the first issue of Character and Personality (which later became the Journal of 
Personality), that personality could be divided into five factors that it was given special 
consideration (Digman, 1990). He claimed that "Personality may to advantage be broadly 
analyzed into five distinguishable but separable factors, namely, intellect, character, 
temperament, disposition and temper ... " (Digman, 1990). This suggestion sparked a systematic 
effort to organize the language of personality. 
Nevertheless, it was Raymond Cattell that was the first scientist to devote logical 
attention to analysis of personality (1943, 1945a, 1945b, 1946, 1947). Using factor analysis, he 
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was able to identify common characteristics and closely related terms, which eventually resulted 
in 16 personality traits. According to Cattell, these traits were the source of all human 
personality. These specific variables underlie the foundation for a personality assessment known 
as the Sixteen Personality Factor Questionnaire, or the 16PF (Cattell, Eber & Tatsuoka, 1970). 
When Cattell's variables were later analyzed by others, only five factors were consistent and 
were replicated across self-ratings, observer ratings and peer ratings (Fiske, 1949). 
Donald Fiske (1949) was one of the researchers who replicated previous research 
conducted by Cattell and the results demonstrated the possibility of a five-factor solution to 
personality (Digman, 1990). His model included five core traits that interact and form human 
personality. These traits consisted of Confident Self-Expression, Social Adaptability, 
Conformity, Emotional Control and Inquiring Intellect. Continuing with a five- factor structure, 
Norman (1963), Borgatta (1964), and Smith (1967) began to conduct their own independent 
studies. Norman (1967) further evaluated the descriptors and proposed the notion that there were 
essentially five basic personality traits under which all other traits can be included: Surgency 
(Extraversion), Agreeableness, Conscientiousness, Emotional Stability and Culture (Fiske, 
1949). The five major dimensions could provide a basis for a theoretical organization of 
personality concepts, which ultimately guided widespread acceptance and the coining of the term 
used to describe the factors, the "Big Five" (Digman, 1990). 
Researchers Paul Costa & Robert McCrae developed the NEO-PI (Neuroticism, 
Extraversion, Openness Personality Inventory) in 1985. These researchers developed this list to 
measure the five trait dimensions and used the framework and inventory in a sequence of studies, 
which demonstrated the ubiquity of the Big Five (Digman, 1990). Although there currently are 
many other classifications and taxonomy of personality traits, most researchers agree with these 
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all-encompassing five (see Table 1 ). The consensus came as a result of empirical studies 
demonstrating convergent and discriminate validity across instruments, observers and across 
decades in adults (Costa & McCrae, 1990). Additionally studies have shown that personality 
types, needs, concepts, temperaments and personality disorders can be understood in terms of the 
Five Factor Model (Costa & McCrae, 1988, 1989, 2005; McCrae, Costa & Piedmont, 1993). 
Table 1 






Reflects the degree of intellectual curiosity, 
creativity and preference for originality 
High in trait: self aware, unconventional and 
imaginative 
Low in trait: concrete, unaware and inflexible 
A tendency to demonstrate self-discipline, act 
respectfully and strive for achievement 
High in trait: perfectionistic, dependable and 
ambitious 
Low in trait: careless, disorganized and 
negligent 
Refers to energy, positive emotions, sociability 
4. Agreeableness 
5. Neuroticism 
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and talkativeness 
High in trait: high spirited, outgoing and 
affectionate 
Low in trait: quiet, isolated and withdrawn 
A tendency to be cooperative, compassionate 
and helpful in nature 
High in trait: cooperative, confiding and honest 
Low in trait: combative, cynical and 
oppositional 
A tendency to experience unpleasant emotions 
easily and control impulse 
High in trait: fearful, timid and urgent 
Low in trait: relaxed, optimistic and fearless 
Costa & McCrae (1990, 1991) had a distinctive way of studying happiness. They 
theorized that two of the Big Five personality traits, Extraversion and Neuroticism represent 
enduring dispositions that directly influence subjective well-being (SWB). It was also speculated 
that the other traits, Agreeableness, Conscientiousness, and Openness to Experience led people 
to directly encounter life situations that consequently affect their SWB. Costa & McCrae (1980), 
summarize research findings stating, "that extraverts have a temperament that predisposes people 
to experience more positive affect, whereas the remaining factors (Agreeableness, 
Conscientiousness and Openness to Experience) lead people to have life experiences that 
facilitate SWB. Support for this theory exists in studies where Extraversion was found to be most 
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strongly correlated with positive affect whereas Neuroticism was most strongly correlated with 
negative affect (Costa & McCrae 1990, 1991). 
DeNeve and Cooper conducted further research in 1998. These researchers conducted a 
meta-analysis of 137 personality traits and their relationship with subjective well-being by 
calculating the overall average weighted correlation for the entire data set examined. 
Additionally, in order to determine if any of the Big Five factors had stronger correlations with 
SWB, DeNeve and Cooper calculated an omnibus homogeneity test to evaluate the variation of 
effects between the factors. Neuroticism was again found to be the strongest predictor for life 
satisfaction; higher levels of negative affect predisposed a person to experience lower levels of 
SWB (DeNeve & Cooper, 1998). The results also indicated that Extraversion and Agreeableness 
predisposed individuals toward higher levels of subjective well-being. However, Openness to 
Experience and Conscientiousness were not shown to be a consistent predictor of SWB, but do 
indirectly play a role (DeNeve & Cooper, 1998). Results from this study match Costa & 
McCrae's results in that Extraversion leads to higher levels of SWB and also shows that positive 
affect can be equally predicted by Agreeableness (DeNeve & Cooper, 1998). 
Character Strengths and Well-Being 
The concept of character strengths is one that has an extensive philosophical and moral 
tradition. Some of the very first Greek Philosophers questioned, "What is the good of a person," 
leading them to examine virtues and character (Peterson & Seligman, 2004). As Christianity 
initiated the shift of morality, conduct was guided by questions concerning the "right" things to 
do in order to obey the commandments of God. However, modem philosophy has experienced a 
sway in ethics, establishing virtue ethics as the contemporary approach to strengthening 
character and understanding the why and how of good character (Peterson & Seligman, 2004). 
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Character development, to some, is considered to be a vital part of life. Our interactions 
with people constitute the foundation of our principles and integrity in addition to our overall 
well-being. Character specifically refers to how we conduct ourselves and manage our behavior 
as members of society. There are some character traits that we possess that contribute to our 
wholeness more than others; these are labeled as character strengths. Although, many researchers 
caution dictating which values are best, scientific methods can examine the consequences of 
living a life based on certain social and cultural values. Accordingly, researchers are able to 
support the outcomes of living a life with common core values that have been grounded in many 
societies over time (Compton & Hoffman, 2013). 
Littman-Ovadia & Lavy (2012), claim that character strengths are meant to capture those 
qualities that are honorable about people, capturing their potential to contribute to the world 
around them. They are conceived as being similar to positive personality traits in that they are 
durable individual differences manifested to various degrees in the thoughts, feelings and 
behaviors of different people (Peterson & Seligman, 2004). Therefore, the concept of character 
strengths and signature strengths was developed after studying the history of morality and 
religion to identify classes of virtues, which eventually led to the VIA-IS classification (Peterson 
& Seligman, 2004, p. 80). 
A newly developed area of interest in positive psychology has been to describe and 
classify these strengths and virtues. However, it should first be understood how character and 
virtues are distinctive from other superiorities in life such as talents and abilities. The former fall 
into the moral domain where as the latter do not. Talents and abilities do not possess the same 
recognized morality across cultures and are therefore not considered as such. For example, all 
people can aspire to be more forgiving or more kind, but they cannot aspire to be good looking 
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or artistically gifted in the same way. Another difference is in their achieved outcomes. Talents 
are valued more for their tangible consequences (e.g. prestige, wealth) whereas strengths in 
character are not directly sought after for the same. Similarly, individuals who are fortunate 
enough to possess certain talents with little to no effort may experience ultimate disregard if they 
so choose to misuse their capability. However_, strengths and virtues do not have this same 
likelihood of being squandered (Peterson and Seligman, 2004). 
To thoroughly understand the classification one must first recognize that strengths and 
virtues differ. Virtues are the core characteristics organized and classified into 6 broad categories 
based on their historic value of morality (Peterson & Seligman, 2004, p. 13). They are essentially 
aspects of excellence in character traits, that contribute to a person's fullness, facilitate 
adaptation to life and are used as means of solving the important tasks necessary for survival of 
species" (Peterson & Seligman, 2004; Compton and Hoffman, 2013). The creators believe that 
virtues and strengths must be present at above threshold values for an individual to be deemed of 
good character. These core virtues are perhaps universal and potentially naturally grounded. 
Character strengths, on the other hand, are processes that define the virtues and are essentially 
ways or routes in which the virtues are displayed (Peterson & Seligman, 2004, p. 13 ). Park and 
Peterson (2008) define character strengths as "multidimensional, made up of a group of positive 
traits manifested in an individual's thoughts, emotions, and behavior." For example, the virtue of 
Courage can be achieved through intentional development and application of the use of strengths 
such as Bravery, Persistence, Integrity and Vitality. Although they are all distinct, these strengths 
all possess the underlying attainment and use of Courage. It is therefore understood that although 
it is rare or very unlikely that a person will exhibit all of the character strengths under the same 
virtue, one who utilizes one or two · strengths within a virtue group is considered to be of good 
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character or to possess that quality. Christopher Peterson and Martin Seligman (2004) developed 
the Values in Action- Inventory of Strengths (VIA-IS) classification, which includes 24 
measureable positive character strengths divided into six categories of encompassing virtues. 
Table 2 
Classification of Virtues and Character Strengths (Peterson & Seligman, 2004) 
Virtues 




Definition and Relevant Character 
Strengths 
Cognitive abilities that entail the attainment 
and the use of knowledge 
Includes: Curiosity, Love of Leaming, 
Open-mindedness, Creativity, Perspective 
Emotional strengths that comprise the 
exercise of will to achieve goals in the face 
of conflict, external or internal 
Includes: Authenticity, Bravery, 
Persistence, and Zest 
Interpersonal strengths that include 
"tending and befriending" others 
Includes: Kindness, Love, and Social 
Intelligence 
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Includes: Teamwork, Fairness, and 
Leadership 
Strengths that safeguard against excess 
Includes: Forgiveness, Prudence, Modesty, 
and Self-regulation 
Strengths that duplicate connections to the 
universe and provide meaning 
Includes: Appreciation of Beauty and 
Excellence, Gratitude, Hope, Humor, 
Religiousness 
Behind the character strength and virtues theory within positive psychology is an 
assumption that Cleveloping and applying any character strength can be fulfilling to an individual. 
At the same time, empirical evidence demonstrates that there are certain character strengths that 
are more strongly linked to well-being when compared with other strengths (Park, Peterson, 
Seligman 2004, 2006; Park & Peterson 2008). Factor analysis of strengths has found two 
correlated continuous dimensions one from focus on self to focus on others, and the other from 
heart to mind (Peterson & Park, 2009). Patterns of heart (emotions) such as Kindness, Love and 
Zest are consistently linked to happiness whereas strengths of the mind (thinking) such as 
Bravery, Love of Learning and Perspective are not (Peterson, 2006). This suggests that 
measuring, understanding and strengthening attributes associated with the heart have the 
possibility of changing and individuals level of happiness and fulfillment in life. 
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A study done by Park, Peterson, and Seligman (2004) investigated the relationship 
between VIA-IS scores, which measures virtues and character strength, and satisfaction with life. 
They found that the strengths of Love, Hope, Curiosity, Gratitude and Zest were highly 
correlated with perceived well-being. Additionally, Peterson, Ruch, Beerman, Park & Seligman 
(2007) conducted a study again to examine why certain character strengths are more associated 
with life satisfaction than others. This study included 12,439 U.S participants who registered 
online at a well-known happiness website, authentichappiness.com and who responded to the 
following measures: the Values in Action- Inventory of Strengths, Orientations to Happiness 
Scale, and the Satisfaction With Life Scale. They found that the "strengths that were most 
associated with life satisfaction were also associated with all three orientations to happiness: 
Pleasure, Engagement, and Meaning" (Seligman, 2002). These three character traits are seen as 
the basis for self-motivation, in that they will determine factors or initiate behavior that are 
fundamental for psychological well-being. Of all the character strengths most associated with life 
satisfaction Love, Hope, Curiosity, Zest and Gratitude remained the most predictive. However, 
the most common strengths found in the population were Kindness, Fairness, Gratitude, 
Authenticity and Open-Mindedness. Therefore this reveals that the most highly predictive 
strengths of well-being, Love, Hope, Curiosity, Zest, are not the most frequently observed or 
reported (Compton & Hoffman, 2013). 
Character strengths have also been found to be predictive of happiness in the younger 
population as well. A study conducted by Park & Peterson (2006) discovered that relationships 
between character strengths and happiness among young children have been found to be 
consistent with results of previous research in the adult population. The participants were U.S 
adults who provided open-ended descriptions of a total of 680 children, some being the same 
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parent of more than one child. The written descriptions averaged 211 words and were accessed 
by two expert judges who independently coded the descriptions as 1 = possessed the character 
strength or O= did not. The results were similar to that of adult data in which there were three 
strengths significantly related to happiness: Love, Hope and Zest. However, although Gratitude 
was found to be predictive of happiness in adults and youth, it was not the case among young 
children in this study. 
Personality Versus Character Strengths 
Although personality traits and character strengths are noticeably distinct, they do have 
their similarities. Both, personality and character seemingly exist and are measured in degrees 
rather than either-or categories (Peterson, Park & Seligman, 2005). Likewise, part of making 
sense of the positive character attributes is showing how they are consistent with personality 
(Peterson & Seligman, 2004). As the VIA-IS (Virtues in Action-Inventory of Strengths) is a 
newer classification system many research groups have chosen to conduct studies to gain a better 
understanding of the similarities between character strengths and personality. According to 
Cawley, Martin & Johnson (2000) factor analysis of the VIA-IS revealed that four character 
strengths were reasonably related to the personality traits measured in the Big Five Inventory (as 
cited in Peterson & Seligman, 2004). Kindness was correlated with Agreeableness while Self-
Regulation and Prudence were correlated with Conscientiousness. Spirituality and Persistence 
were related to Conscientiousness and Neuroticism, and Humility, Forgiveness and Gratitude 
were correlated with Agreeableness and Neuroticism. However, although they do overlap in 
some areas there are still many differences between personality and character strengths. 
Personality traits are distinguishable from character strengths in more ways than not, 
further illustrating the importance of this study. First and foremost, personality traits can be 
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viewed as positive, negative and neutral. For example, Neuroticism, negative emotionality, is a 
trait that is largely viewed as undesirable or negative, especially when felt in elevated amounts. 
Moreover, Introversion and Extraversion, a person's orientation to their feelings and the outside 
world, is considered rather neutral. Dissimilarly, virtues and character strengths are generally . 
regarded in a more positive light and involve added morality, especially in that that they facilitate 
healthy adaptation to life (Compton and Hoffman, 2013). For instance, the strengths of Gratitude 
and Honesty encompass ethical principles and are therefore, considered constructive and helpful. 
Another substantial difference is evident in the discovery that a major part of personality 
appears to be genetically determined. Bouchard (1994) claims that the genetic influence on 
personality has been estimated to be between 40% and 60% and the other variance can be 
explained by other factors such as environmental influence. Conversely, strengths of character 
are relatively intentional as individuals generally put effort toward their improvement. 
Individuals assume responsibility for identifying strengths and developing signature strengths, 
which are the most significant more frequently exercised and celebrated strengths (Compton and 
Hoffman, 2013). Bearing this in mind, another important difference is that personality traits are 
also thought to be stable and less malleable and character strengths have the ability to be 
developed over a period of time. Accordingly, it is intuitive to say that character strengths and 
positive intentions can be enhanced more significantly than personality and there has been 
growing evidence to support this hypothesis. 
The Power of Intention 
Studies conducted examining the influence of positive activities on well-being suggest 
that individuals can increase their happiness through simple positive actions (Lyubomirsky & 
Layous, 2013 ). The results from this research and similar investigation are noteworthy because 
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of traditional held beliefs about ones level of happiness. More specifically, some heritability 
studies conducted revealed that most people return to an average level of contentment after brief 
changes in levels of pleasure and unhappiness or highs and lows in emotionality (Lucas, 2008). 
Consequently, researchers who study heritability and happiness have proposed that a "happiness 
set point" exists (Lykken and Tellegen, 1996). A happiness set point can be described as the 
baseline level of subjective well-being set by genetics that predisposes individuals to experience 
a certain average level of well-being. Further, a person who has a set point that leans more 
toward positive emotionality will tend to be cheerful most of the time, regardless of temporary 
lows in emotionality (Compton & Hoffman, 2013). However, more recent research has 
demonstrated captivating results that contradict the set-point theory in which genes are 
considered the fixed factor in overall well-being. Researchers, Frank Fujita and Ed Diener 
(2005), collected data over 17 years in Germany examining satisfaction with life. They found 
that 24% of people were able to significantly change their level of life satisfaction between the 
first five years and the last five years of the study. Their genetic make-up went unchanged, 
howeverthe modifications made, in some cases, were extremely dramatic. This supports the 
proposal that individuals possess the potential to find more peace and fulfillment in life, leading 
to longer-term well-being. Furthermore, analysis from a 24 year long longitudinal study 
concluded that human beings do have the natural ability to increase their well-being over time. 
The researchers Heatley, Muffels & Wagner (2010), administered surveys to 12,541 respondents 
annually for 24 years measuring personality and life satisfaction. The results concluded that 
individual preferences and choices related to life goals/values, social participation and healthy 
lifestyle all have substantial effects on life satisfaction. This clashes with the theory that genetic 
factors account for the majority of variance in SWB and that set-point theory of happiness is 
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concrete. As evidence supports the influence of both personality and character strengths in 
shaping a persons' subjective well-being, the significance of their overall capacity to impact 
well-being makes for a very compelling argument. 
According to Sonja Lyubomirsky, "Average high levels of positive affect or subjective 
well-being, may be rooted in personality predispositions (e.g. genetically determined "set 
point"), the person's current life circumstances, the person's intentional activities, or all of these 
(Lyubomirsky, King & Diener, 2005, p. 820; Lyubomirsky, Sheldon & Schkade, 2005). Sin and 
Lyubomirsky (2009), combined results from 51 randomized controlled intervention studies that 
focused specifically on intentional positive activities. The results showed that people who were 
prompted to engage in simple, intentional and positive activities became significantly happier. 
Some of these positive intentional activities consisted of merely being mindful or thinking 
gratefully and optimistically on a daily basis. Further empirical research has also been conducted 
demonstrating the efficacy of these positive activities increasing well-being by participating in 
actions such as: writing letters expressing gratitude (Boehm, Lyubomirsky & Sheldon, 2011), 
counting blessings (Emmons & McCullough, 2003), performing acts of kindness (Della Porta, 
Jacobs Bao, & Lyubomirsky, 2012), meditating (Fredrickson, Cohn Coffey, Pek & Finkel, 2008) 
and cultivating strengths (Seligman et al. , 2005). Therefore, it is evident that practicing positive 
activities, building upon or making relatively basic changes in character, attitudes and how we 
conduct ourselves can boost well-being and satisfaction with life (Lyubomirsky & Layous, 
2013). 
Research Questions and Hypotheses 
The purpose of this study was to examine whether character strengths would predict well-
being above and beyond personality traits. There is extensive literature to support the significant 
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relationships between Extraversion and Neuroticism and Subjective Well-Being (Heatley & 
Wearing, 1989; McCrae and Costa, 1980, 1991; Diener, 1984; DeNeve & Cooper, 1998). 
Nonetheless, research also indicates the presence of relationships with subjective well-being for 
· the other factors of Conscientiousness, Agreeableness, and Openness to experience (McCrae & 
Costa, 1980, 1991; Myers & Diener, 1995, Barrick & Mount, 1991, Steel, Schmidt and Schulz, 
2008). Yet, the other three personality traits vary in demonstrating consistency in predicting life 
satisfaction. Thus it was predicted, based on previous research, that each personality factor will 
be correlated with subjective well-being, but that the strongest predictors would be Neuroticism 
and Extraversion. 
Another purpose of this study was to investigate the degree to which character strengths 
predict SWB using self-report measures such as: the Values in Action-120, the Subjective 
Happiness Scale and the Satisfaction with Life Scale. Not surprisingly, research suggests that 
most of the strengths correlate robustly with life satisfaction as they are all assumed to be 
fulfilling, with the exception of the strengths of Wisdom and Knowledge (Peterson & Seligman, 
2004; Park & Peterson, 2003a). Therefore, it was predicted that all character strengths would be 
correlated with SWB, but that statistically significant predictors of well-being would vary. In 
comparison Love, Hope, Curiosity, Zest and Gratitude, were expected to better predict subjective 
well-being among all the character strengths. This prediction was based on previous research, 
which revealed that strengths of the heart, namely Love, Hope, Zest and Gratitude showed robust 
correlations to greater life satisfaction (Park & Peterson, 2006, Park, Peterson & Seligman, 2004; 
Peterson, Ruch, Beermann, Park & Seligman, 2007). Exploratory factor analysis has also found 
evidence to support a two factor solution that depicts which strengths often co-occur in people 
and those that are less compatible (Peterson & Park, 2009). The interpretation involves a 'heart 
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vs mind' and 'selfvs other' model. Zest, Hope and Love have been shown to be 'heart' strengths 
of others and of self, suggesting that Curiosity may also co-occur in these same individuals who 
possess other strengths of the heart, which has been demonstrated in past research (Park & 
Peterson, 2006). 
If character strengths predict SWB above and beyond personality traits, then there is 
rationale to support the encouragement of developing character in such areas of life as: schools, 
friendships, romance, child rearing, sports, and potentially clinics. Hence, the present study 
sought to answer the following questions: 
First study question: Which of the five personality traits will be predictive of well-being? 
It was hypothesized that significant positive relationships will be found between Extraversion 
and Subjective Well-Being. On the other hand, it was hypothesized that a significant negative 
relationship would be found between Neuroticism and subjective well-being. It was also 
predicted that there would be separate and significant correlations between subjective well-being 
and each of the other three personality traits, Openness, Conscientiousness, and Agreeableness. 
Second study question: Which of the 24 character strengths will be predictive of well-
being? It was hypothesized that strengths showing the highest correlations with predictive value 
oflife satisfaction (SWB) will be as follows: Love, Hope, Curiosity, Zest and Gratitude, and 
subjective well-being. It was also predicted that there would be relationships between Creativity, 
Love ofleaming, Open-mindedness, Perspective, Authenticity, Bravery, Perseverance, Kindness, 
Social Intelligence, Teamwork, Fairness, Leadership, Forgiveness, Prudence, Modesty, Self-
Regulation, Appreciation of Beauty, Humor and Religiousness and SWB. It was expected, 
however, that Love, Hope, Gratitude, Curiosity and Zest would exhibit more robust correlations 
with SWB and be the most predictive. 
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Third study Question: Will character strengths predict well-being above and beyond 
personality? It was hypothesized that the set of character strengths would predict well-being 
above and beyond the set of personality traits. 
Method 
Participants 
Four hundred and fourteen individuals participated in this research. However, only 237 
participants answered all questions from each of the four scales. Participants in this study were 
anonymous web users recruited from Craigslist and Facebook. A hierarchical multiple regression 
with 29 predictors, an anticipated medium effect size, a 95% desired power, and an alpha level of 
.05 required a minimum of 208 participants; thus, 237 satisfied the desired parameters. 
The sample consisted of 59 males (25%) and 176 females (74%), with one participant 
identifying as 'other' (1 %) and another who did not respond. Ages ranged from 17 to 76 years 
old (M = 26). One hundred seventeen respondents completed a college degree ( 49% ), 54 had a 
high school diploma or equivalent degree (23%), 44 completed graduate school (19%), 13 had an 
education that did not meet any of the categories (5%) and 9 completed professional or doctoral 
level education (4%). One hundred and ninety eight of the participants were White or Caucasian 
(84%), 17 were Hispanic (7%), 9 were Black or African American (4%), 8 were Asian (3%), 2 
were Native American (1 %) and the remaining 3 identified themselves as of another ethnicity 
(1 %). One hundred and eighty six participants were from the Midwest part of the United Stated 
(79%), 17 were from the South (7%), 16 were from the Northeast region (7%), 15 were from the 
West (6%) and 3 did not respond (1 %). 
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Design 
The Big Five personality traits served as the first set of predictors, which included 
Openness to experience, Extraversion, Agreeableness, Conscientiousness and Neuroticism. The 
second set of predictors was all 24 character strengths and included Curiosity, Love of learning, 
Open-mindedness, Creativity, Perspective, Authenticity, Bravery, Persistence, Zest, Kindness, 
Love, Social Intelligence, Teamwork, Fairness, Leadership, Forgiveness, Prudence, Modesty, 
Self-Regulation, Appreciation of Beauty, Gratitude, Hope, Humor and Religiousness. Subjective 
well-being will be the predicted or criterion variable. 
Measures 
Demographics Survey. This was an 8-item questionnaire asking participants for 
information regarding their gender, age, and similar categorical data. No item asked for 
information that could be used to identify the participant. 
Big Five Inventory (BFI: John, Donahue and Kentle, 1991). The BFI was used to 
measure the Big Five personality traits. This was a self-report questionnaire consisting of 44 
items that measure an individual on the Big Five Factors of personality. Examples of items from 
this inventory included, "I see myself as someone who is talkative" and "I see myself as 
someone who tends to find fault with others". Individuals indicated their level of agreement with 
the statement on a scale on 1-5 (1 =Disagree strongly, 2= Disagree a little, 3= Neither agree nor 
disagree, 4= Agree a little, and 5=Agree strongly). Personality trait scores were obtained by first 
reverse scoring all negatively keyed items and all items for each personality trait were averaged 
to determine the overall scores. The higher the score for a particular scale, the more the 
individual possessed that trait. Studies have shown that the BFI has coefficient alphas ranging 
from 0.75 to 0.90. The Cronbach's alpha for the BFI measure has demonstrated good reliabilities 
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and evidence of validity in a study conducted on 829 participants by John & Soto (2007), oc= 
0.87 (Neuroticism), oc= 0.83 (Openness), oc= 0.86 (Extraversion), oc= 0.79 (Agreeableness), and 
... 
oc= 0.82 (Conscientiousness). Thus, the scale demonstrates good content coverage and 
psychometrics. 
Virtues in Action-120 (VIA-120: Peterson, 2004). The VIA-120 was the revised 
version of the original VIA-IS survey and was used to measure the character strengths of the 
participants. This was a self-report questionnaire consisting of 120 items (5 items per strength) as 
opposed to 240 from the original survey (10 items per strength). This survey was administered in 
place of the VIA-IS in order to reduce the time in which it took individuals to complete the 
battery. This survey requested that responders indicate on a 5-point scale the extent to which they 
believe an item describes them (where 5 =very much like me and 1= very much unlike me). 
Examples of some of the items include, "Being able to come up with new and different ideas is 
one of my strong points" and "I have taken frequent stands in the fact of strong opposition." 
Adding the responses to all items per strength scores the inventory. The items were sent to the 
VIA Institute on Character for scoring and the raw scores were sent back for data analysis. The 
higher the score on specific character strength the more the individual possessed that asset. The 
VIA-120 has been found to be a scientifically valid in evaluating the 24 character strengths. Its 
psychometrics demonstrates internal consistency with a coefficient of 0.83. Its initial validity 
testing averaged across all scales on a sample of 301 adult subjects. Evidence suggests that this 
brief version is substantially equivalent to the original long version in internal consistency 
reliability and validity (Peterson & Seligman, 2004). 
Subjective Happiness Scale (SHS: Lyubomirsky, 1999). This measure was used to 
examine subjective happiness in which respondents rated their current level of happiness. This 
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scale consisted of 4 items where the individual must choose which point on the scale that they 
feel best portrays their level of happiness or unhappiness. Some examples of items on the scale 
include, "Some people are generally very happy. They enjoy life regardless of what is going on, 
getting the most out of everything. To what extent does this characterization describe you?" and 
"Some people are generally not happy. Although they are not depressed, they never seem as 
happy as they might be. To what extent does this characterization describe you?" The items were 
scored by reverse coding item 4 and then computing the average of all four items. The higher the 
computed score, the higher the level of subjective well-being one was experiencing. A study 
conducted by Tkach and Lyubomirsky (2006) using the SHS demonstrated a very good reliability 
( oc= 0.85) in measuring subjective happiness. Additionally, excellent internal consistency has 
been demonstrated ranging from 0.79 to 0.94. 
The Satisfaction with Life Scale (SWLS: Diener, Emmons, Larsen & Griffin 1985). 
The scale was used to measure the degree to which people were satisfied with their lives. 
Individuals indicated the extent to which they agreed with five statements related to their life 
circumstances (1 = Strongly disagree, 2= Disagree, 3= Slightly Disagree, 4= Neither agree or 
disagree, 5= Slightly agree, 6= Agree, and 7 = Strongly agree). Examples of items on the scale 
included, "In most ways my life is close to my ideal" and "The conditions in my life are 
excellent." Life satisfaction scores are obtained by adding across all the items and then dividing 
by five. Individuals who score 30-35 were perceived as highly satisfied, 25-29 satisfied, 20-24 
adequately satisfied, 15-19 slightly below average satisfied, 10-14 dissatisfied and 5-9 extremely 
dissatisfied. This measure has been shown to have consistent high reliability with a Cronbach's 
alpha coefficient of oc= 0.87. Test-retest stability were obtained and after a 2 month test-retest 
stability oc= 0.82 was found, indicating both internal consistency and temporal reliability. There 
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is also substantial evidence for validity as it accordingly correlates positively with other 
measures of well-being (Pavot & Diener, 1993b) 
Procedure 
Participants were administered an 011line survey that was created through Qualtrics: It 
was advertised in multiple cities around the United States through Craigslist. Additionally, 
participants were recruited through Facebook as data collection through Craigslist progressed 
slowly. The participants were first briefed about the study through an informed consent statement 
in which initial information about the study, potential risks involved, participant rights, ability to 
withdraw from involvement in the study and confidentiality of their responses were explained. 
By proceeding with the study the participants voluntarily consented to participate. The online 
survey consisted of four measures. This battery included the Big Five Inventory (John & 
Martinez, 1998), the Virtues in Action- 120 (Peterson & Seligman, 2004 ), the Subjective 
Happiness Scale (Lyubomirsky, 1999), and the Satisfaction with Life Scale (Diener, Emmons, 
Larsen & Griffin, 1985). The participants were then provided with a debriefing statement upon 
completing the survey. This statement included information about the purpose of the study and 
other contact information. Participants were able to complete the survey in approximately 30 
minutes. 
Results 
The present study investigated the relationship between personality traits, character 
strengths and subjective well-being. The dependent (predicted) variables were satisfaction with 
life and subjective happiness. The independent (predictor) variables were personality traits and 
character strengths. 
Data Screening 
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Of the 414 participants who took the measures, 42% (N=l 78) omitted the occasional 
item, exhibited problematic patterns of responding (e.g., demonstrating the same response across 
all the items of a scale) or did not complete the survey in its entirety. Those participants were 
removed from the data set prior to all analyses, which resulted in a sample size of 23 7. 
Internal Consis~ency Analyses of Measures 
Cronbach's alpha coefficients were obtained for each scale and sub-scale except the VIA-
120 as the data from this measure was scored by an outside source (Virtues in Action Institute on 
Character). All measures exhibited acceptable or good internal consistencies except the subscales 
of Conscientiousness (.64) and Agreeableness (.68), which were close to being acceptable (i.e., 
close to a Cronbach's alpha of .70) as shown in Table 3. 
Table3 
Internal Consistency of the Measures (N = 237) 
Measures 





The Subjective Happiness Scale 
The Life Satisfaction Scale 
Characteristics of the Study Sample 







An overall subjective happiness score was obtained by averaging the responses across all 
items on the Subjective Happiness Scale. The same was done for the Satisfaction with Life Scale 
for an overall satisfaction with life score. There was significant positive correlation between SHS 
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and the SWLS (r = .62,p < .001). Mean scores and standard deviations of each variable can be 
found in Table 4. 
Table 4 
f.·· Means and Standard Deviations (N = 237) 
Variable 
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The Subjective Happiness Scale 
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1-7 
1-7 
Overall, participants demonstrated little variability among personality traits and strengths 
in character. Level of Spirituality was the only character strength that varied widely (Le., had a 
standard deviation of at least 1.0) across participants (SD = 1.07). Respondent's level of 
satisfaction with life was also found to vary widely (SD = 1.39) and the same was found for 
subjective happiness (SD = 1.28). 
Participants indicated that they possessed close to high levels of Opepness to Experience 
(M= 3.78), Conscientiousness (M= 3.74) and Agreeableness (M= 3.77). Otherwise, the 
volunteers indicated their general level ofNeuroticism to be fairly low (M = 2.80) and their level 
of Extraversion to be rather moderate (M = 3.57) when compared to other personality traits. On 
the other hand, high levels were indicated in character strengths of Love (M = 4.17), Gratitude 
(M= 4.02), Honesty (M= 4.39), Humor (M= 4.30), Judgment (M= 4.13), Kindness (M= 4.32), 
Leadership (M = 4.03) and Social Intelligence (M = 4.00). The highest ratings were in Honesty, 
Humor and Kindness. The lowest level tended to be for Spirituality (M= 3.25) and Self-
Regulation (M = 3 .11 ). When measuring well-being, participants reported high levels of 
subjective happiness (M= 5.14) and moderate levels of satisfaction with life (M= 4.65). It can 
be inferred that the individuals in this sample were generally happy and satisfied with their lives. 
In conclusion, respondents who took part in this survey scored high on Openness to 
Experience, Conscientiousness and Agreeableness and low on Neuroticism, which suggests that 
these individuals tended to be broader-minded, self-aware, perfectionistic, cautious, trusting, 
cooperative, self-assured, relaxed and optimistic. This sample also scored high on character 
strengths that suggested that they believed they had strengths in honesty, hum or and kindness. 
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Therefore, they are more authentic, truthful, playful, like to make people laugh, generous and 
compassionate. They also did not believe themselves to possess enough self-regulation and 
strengths in spirituality demonstrating that they felt they were generally not disciplined and that 
they did not have strong beliefs about purpose and meaning of the universe. Lastly, this sample 
claimed that they were relatively happy, joyous and content with their lives. 
Personality Traits as Predictors of Well-Being 
A multiple regression analysis was conducted to examine how the Big Five personality 
traits predicted satisfaction with life, the first measure of subjective well-being used in this study. 
Results show that this set of predictors accounted for 30% of the variance in satisfaction with 
life, F(5, 231) = 19.90,p < .001. Neuroticism explained the majority of the variance (14%),p < 
.001. The remainder of the variance was accounted for by Conscientiousnes.s (3%),p = .006 and 
Extraversion (2%), p = .01. The higher the level ofNeuroticism (unpleasant emotions or inability 
to control impulse), the less they felt satisfied with their life. On the other hand, the more 
Conscientious and Extraverted the individuals were, the more they were satisfied with their lives. 
Contrary to what was earlier hypothesized, Openness and Agreeableness were not found to be 
predictive of satisfaction with life. A summary of the results of the multiple regression analysis is 
found in Table 5. 
Table 5 
Summary of Multiple Regression Analysis for Variables Predicting Satisfaction with Life (N = 
237) 
Variable B SEB /J 





Note. R = .30; adjusted R = .29 · 
*p <.05 ** p <.01 ***p <.001 





Another multiple regression analysis was conducted to examine how the Big Five 
personality traits predicted subjective happiness, the second measure of subjective well-being. 
The results indicate that this set of predictors accounted for 57% of the variance in subjective 
happiness, F (5, 231) = 61.38,p < .001. Neuroticism accounted for the majority of the variance 
(17%),p < .001. The remainder of the variance was explained by Extraversion (12%),p < .001, 
Agreeableness (4%),p < .001, and Conscientiousness (1 %),p = .03. The higher the level of 
Neuroticism the less they felt subjective happiness. On the other hand, the more is the 
individuals were Extraverted, Agreeable and Conscientious, the more they experienced personal 
happiness. However, Openness to Experience was not predictive of subjective happiness as 
earlier hypothesized. A summary of the results of the multiple regression analysis is found in 
Table 6. 
Table 6 
Summary of Multiple Regression Analysis for Variables Predicting Subjective Happiness (N = 
237) 
Variable B SEB fJ 





Note. R = .57; adjusted R = .56 





Character Strengths as Predictors of Well-Being 




0.08 -0.41 *** 
A multiple regression analysis was conducted to examine how character strengths 
predicted satisfaction with life, the fin~t measure of subjective well-being. Results show that this 
set of predictors accounted for 44% of the variance in satisfaction with life, F (24, 212) = 6.84,p 
< .001. Zest accounted for the majority of the variance (13%),p < .001. The remainder of the 
variance was explained by Hope (5%),p = .02, Bravery (4%),p = .007, Humor (3%),p = .03, 
and Love (2%),p = .04. The more the individuals possessed the character strength of Zest (living 
wholeheartedly), the more likely they were to be satisfied with life. Similarly, the more they 
possessed the character strengths of Hope and Love the more they were satisfied with their lives. 
Contrary to what was predicted, however, Bravery and Humor were shown to have an inverse 
relationship with satisfaction with life. The more Humorous and Brave participants were, the less 
they were satisfied with their lives. Likewise, Gratitude and Curiosity were not found to be 
predictive of satisfaction with life as anticipated. A summary of the results of the multiple 
regression analysis is found in Table 7. 
Table 7 
Summary of Multiple Regression Analysis for Variables Predicting Satisfaction with Life (N= 
237) 
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Variable B SEB fJ 
Appreciation of -0.14 0.11 -0.09 
Beauty and . 
Excellence ., 
Bravery -0.38 0.14 -0.20* 
Love 0.31 0.15 0.15* 
Prudence 0.08 0.16 0.05 
Teamwork 0.04 0.20 0.02 
Creativity -0.08 0.15 -0.04 
Curiosity 0.37 0.20 0.18 
Fairness -0.01 .23 -0.01 
Forgiveness -0.09 0.13 -0.05 
Gratitude 0.15 0.19 0.08 
Honesty 0.28 0.20 0.11 
Hope 0.43 0.18 0.23* 
Hum or -0.34 0.16 -0.16* 
Perseverance -0.24 0.18 -0.11 
Judgment 0.10 0.21 0.04 
Kindness -0.37 0.21 -0.15 
Leadership -0.25 0.21 -0.11 
Love of Leaming 0.16 0.13 0.10 






Note. R = .44; adjusted R = .37 












A second multiple regression analysis was conducted to examine how character strengths 
predicted subjective happiness, the second measure of subjective well-being. Results indicate 
that this set of pre~dictors accounted for 62% of the variance in subjective happiness, F (24, 212) 
= 14.49,p < .001. Zest accounted for the majority of the variance (23%),p < .001. The 
remainder of the variance was explained by Hope (6%),p = .002, Love (3%),p = .002, Kindness 
(3%), p = .007, Social Intelligence (3%),p = .02, and Teamwork (2%),p = .04. The higher the 
participants' level of Zest (enthusiasm about life), the more likely they were to be happy. 
Similarly, the more they had the character strengths of Hope, Love and Social intelligence the 
happier they were. However, contrary to what was expected, Teamwork and Kindness exhibited 
an inverse relationship with subjective happiness. The more Teamwork-oriented and Kinder a 
person was, the less likely they were to be happy. Also, Gratitude and Curiosity were not found 
to be predictive of subjective happiness as anticipated. A summary of the results of the multiple 
regression analysis is found in Table 8. 
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Table 8 
Summary of Multiple Regression AnalJ:sis for Variables Predicting Subjective Happiness (N= 
237) 
Variable B SEB fJ 
Appreciation of -0.14 0.09 -0.9 
Beauty and 
Excellence 
Bravery -0.14 0.11 -0.08 
Love 0.38 0.12 0.19** 
Prudence -0.03 0.12 -0.02 
Teamwork -0.31 0.15 -0.15* 
Creativity 0.02 0.11 0.01 
Curiosity 0.11 0.15 0.06 
Fairness 0.12 0.17 0.06 
Forgiveness 0.17 0.10 0.10 
Gratitude 0.21 0.14 0.12 
Honesty 0.07 0.15 0.27 
Hope 0.43 0.13 0.25** 
Hum or 0.02 0.12 0.01 
Perseverance -0.10 0.13 -0.05 
Judgment -0.05 0.16 -0.02 
Kindness -0.44 0.16 -0.19** 
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Leadership 







Note. R = .62; adjusted R = .58 


















A hierarchical multiple regression analysis was conducted to examine if the 24 character 
strengths predict satisfaction with life, the first measure of subjective well-being, over and above 
the personality traits. In the first step, the five different personality traits were introduced as the 
first block of predictors. The multiple regression model was statistically significant, R2 = .30, F 
(5, 231) = 19.90,p < .001. Neuroticism accounted for the majority of the variance (14%) in 
subjective happiness,p < .001. The remainder of the variance was explained by 
Conscientiousness (3%),p = .006 and Extraversion (2%),p = .01. Participants who were less 
Neurotic were found to be more satisfied with their lives. Furthermore, the more Conscientious 
and Extraverted respondents were the more satisfied they were with their lives. 
In the second step, the various character strengths were added into the multiple regression 
model. The results indicate that the character strengths do provide added predictive value, /J..R.2 = 
.18, F (24, 207) = 2.99,p < .001. Among all the character strengths, Zest was most strongly 
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related to level of satisfaction with life. It accounted for 12% of the variaqce in life satisfaction, p 
= .001. The remainder of the variance was explained by Social Intelligence (4%),p = .04, Love 
(2%),p = .02 and Bravery (2%),p = .03. Individuals who possessed more aliveness and spirit, 
Zest, were more satisfied-with their lives. Additionally, the more they had Social Intelligence and 
Love the higher they rated their satisfaction with life. However, opposite to what was 
anticipated, the braver they were the less they were satisfied with their lives. Furthermore, 
character strengths such as Gratitude, Hope and Curiosity were not shown to be predictive as 
expected. A summary of the results of the hierarchical multiple regression analysis is found in 
Table 9. 
Table 9 
Summary of Hierarchical Regression Analysis for Variables Predicting Satisfaction with Life 
(N=237) 
Variable B SEB fJ 
Step 1 
Openness -0.09 0.13 -0.04 
Conscientiousness 0.42 0.15 0.17** 
Extraversion 0.24 0.10 0.15* 
Agreeableness 0.19 0.16 0.07 
Neuroticism -0.58 0.11 -0.38*** 
Step 2 
Openness -0.11 0.18 -0.05 
Conscientiousness 0.23 0.18 0.09 
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Extraversion -0.06 0.13 -0.03 
Agreeableness -0.28 0.23 -0.11 
Neuroticism -0.46 0.12 -0.30*** 
Appreciation of 0.02 0.12 0.02 
Beauty and 
Excellence 
Bravery -0.32 0.14 -0.17* 
Love 0.35 0.15 0.17* 
Prudence 0.08 0.16 0.05 
Teamwork 0.07 0.20 0.31 
Creativity -0.08 0.17 -0.04 
Curiosity 0.19 0.20 0.09 
Fairness 0.03 0.23 0.01 
Forgiveness -0.07 0.14 -0.04 
Gratitude 0.04 0.19 0.02 
Honesty 0.16 0.20 0.06 
Hope 0.23 0.18 0.12 
Hum or -0.31 0.16 -0.15 
Perseverance -0.32 0.18 -0.15 
Judgment 0.16 0.21 0.07 
Kindness -0.21 0.21 -0.08 
Leadership -0.16 0.21 -0.07 
Love of Leaming 0.17 0.10 0.10 
Humility -0.10 0.15 
Perspective -0.27 0.18 
Self-Regulation 0.13 0.13 
Social Intelligence 0.42 0.20 
Spirituality -0.40 0.09 
Zest 0.63 0.19 
Note. R2 = .30 for Step 1 (p <.001); ~R2= .18 for Step 2 (p <.001). 
*p <.05 ** p <.01 ***p <.001 







Another hierarchical multiple regression analysis was conducted to examine if the 24 
character strengths predict subjective happiness, the second measure of subjective well-being, 
over and beyond the personality traits. In the first step, the five different personality traits were 
introduced as the first block of predictors. The multiple regression model was statistically 
significant, R2 = .57, F (5, 231) = 61.37,p <.001. Neuroticism accounted for the majority of the 
variance (17%) in scores for subjective happiness,p < .001. The remainder of the variance was 
explained by Extraversion (12%),p <. 001, Agreeableness (4%),p < .001, and 
Conscientiousness (1 % ), p = .03. Participants who were less Neurotic showed more subjective 
happiness. Additionally, respondents who were more Extraverted, Agreeable and Conscientious 
also tended to be happier. 
In the second step, the various character strengths were added into the multiple regression 
model. The results indicate that the character strengths do provide added predictive value, M 2 = 
.14, F (24, 207) = 4.28,p < .001. Among all the character strengths, Zest was most strongly 
related to subjective happiness. It accounted for 14% of the variance in subjective happiness,p < 
.001. The remainder of the variance was explained by Love (4%),p < .001, Social Intelligence 
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(2%),p = .03 and Perspective (2%),p = .04. Individuals who possessed aliveness and spirit, Zest, 
were happier. Additionally, the more they had Love and Social Intelligence the higher they rated 
their level of happiness. However, contrary to what was predicted, Perspective had an inverse 
relationship with subjective happiness. The more they had Perspective the less happy they felt. 
Additionally, other character strengths such as Gratitude, Hope and Curiosity were not shown to 
be predictive as anticipated. A summary of the results of the hierarchical multiple regression 
analysis is found in Table 10. 
Table 10 
Summary of Hierarchical Regression Analysis for Variables Predicting Subjective Happiness 
(N=237) 
Variable B SEB fJ 
Step 1 
Openness -0.01 0.10 -.002 
Conscientiousness 0.24 0.11 0.10* 
Extra version 0.53 0.07 0.35*** 
Agreeableness 0.48 0.12 0.20*** 
Neuroticism -0.58 0.08 -0.41 *** 
Step 2 
Openness -0.12 0.12 -0.06 
Conscientiousness 0.26 0.12 0.11 * 
Extraversion 0.17 0.09 0.11 
Agreeableness 0.15 0.16 0.06 
Predicting Well-Being 45 
Neuroticism -0.52 0.08 -0.36*** 
Appreciation of 0.05 0.08 0.03 
Beauty and 
Excellence-
Bravery -0.02 0.10 -0.01 
Love 0.39 0.10 0.20*** 
Prudence 0.01 0.11 0.01 
Teamwork -0.26 0.14 -0.13 
Creativity 0.01 0.11 0.01 
Curiosity -0.13 0.14 -0.07 
Fairness 0.07 0.16 0.03 
Forgiveness 0.05 0.10 0.03 
Gratitude 0.12 0.13 0.06 
Honesty -0.15 0.14 -0.06 
Hope 0.16 0.12 0.09 
Hum or 0.07 0.11 0.04 
Perseverance -0.15 0.13 -0.08 
Judgment 0.05 0,14 0.02 
Kindness -0.27 0.15 -0.17 
Leadership -0.01 0.14 -.004 
Love of Leaming 0.10 0.07 0.06 
Humility -0.14 0.10 -0.08 
Perspective -0.25 0.12 -0.13* 
Self-Regulation -0.03 0.09 
Social Intelligence 0.30 0.14 
Spirituality 0.01 0.06 
Zest 0.64 0.13 
Note. R2 = .57 for Step 1 (p < .001); b.R2= .14 for Step 2 (p <.001). 
*p <.05 ** p <.01 ***p <.001 
Discussion 





The purpose of the current study was to examine the relationship between personality 
traits, character strengths and well-being. The link between personality and well-being has been 
well established over the years and recently there has been growing interest in examining other 
predictors that can enhance people's levels of well-being and joy. While it is important to 
understand the relationship between personality styles and well-being, it is equally important to 
understand how doing intentional acts and working at building positive character strengths can 
influence level of happiness with life. If character strengths predict subjective well-being and 
satisfaction with life above and beyond personality traits than there would be purpose to support 
individuals, communities and institutions that help people to focus on and cultivate positive 
attributes. This study therefore, examined if strengths in character predicted subjective well-
being above and beyond personality traits. Questions relevant to the study were the following: 
Are personality traits predictive of satisfaction with life and happiness; what positive character 
attributes are predictive of happiness and satisfaction in life; finally, do character strengths have 
any added predictive value? 
Personality Traits as Predictors of Well-Being 
It was hypothesized that a significant negative relationship would be found between 
Neuroticism and subjective well-being. On the other hand, it was also assumed that there would 
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be a significant positive relationship between Extraversion and subjective well-being. Similarly, 
a significant positive correlation between subjective well-being and each of the other three 
personality traits, Openness, Conscientiousness and Agreeableness was predicted. 
As expected, analyses showed there were significant relationships between personality 
traits and subjective well-being. The results of the current study supported the hypothesis that 
Neuroticism would have a significant negative relationship with both measures of life 
satisfaction and happiness. An individual who reported more worry, anxiety and emotional issues 
tended to be unhappy with life. These findings are consistent with the results of previous findings 
that have examined the relationship between Neuroticism and subjective well-being (Costa & 
McCrae, 1980, 1991; DeNeve & Cooper, 1998; Steel et al., 2008). 
Another personality prediction confirmed was that Extraversion would have a positive 
significant relationship with satisfaction with life and subjective happiness. The more 
Extraverted people were the more they were happy and satisfied with their life. In other words, 
individuals who had more energy, who were more outgoing, enthusiastic, and social were more 
joyful and happy. These findings are also consistent with previous research findings (Costa & 
McCrae, 1980, 1991; DeNeve & Cooper, 1998; Steel et al., 2008). Additionally meeting 
expectations, Conscientiousness exhibited a positive relationship with life satisfaction and 
subjective happiness. This personality trait manifests itself through being thorough or careful 
with work or being highly dependable and organized. These results were consistent with a meta-
analysis conducted by DeNeve & Cooper (1998). 
There were mixed results on the personality trait of Agreeableness. Results indicate a 
significant positive relationship between Agreeableness and subjective happiness, but not 
Agreeableness and satisfaction with life. However, these findings are consistent with past 
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research (Steel et al., 2008). Similarly, conflicting with what was hypothesized, Openness was 
not found to be predictive of either satisfaction with life nor subjective happiness. This indicates 
that individuals in this study who thought of themselves as being original, curious, and having 
wide interests were not necessarily happy or satisfied with their lives. Prior meta-analyses 
conducted by DeNeve & Cooper (1998) and Steel et al. , (2008), however, found a significant 
relationship between Openness to Experience and life satisfaction, but not specifically with 
happiness. The discrepancy between this research and other investigations may be due to the 
measure used in this particular study. Other studies (Steel, Schmidt & Shultz, 2008) used 
different measures of happiness such as: Oxford Happiness Inventory (Argyle et al., 1989), Self-
Description Inventory (Fordyce, 1977) or Memorial University of Newfoundland Scale of 
Happiness (Kozma & Stones, 1980). 
In sum, similar to prior meta analyses conducted by researchers, Steel et al., 2008 and 
DeNeve and Cooper (1998), individuals who were less Neurotic in addition to those who were 
more Extroverted experienced higher levels of subjective well-being. Likewise, consistent with 
research conducted by DeNeve and Cooper (1998) individuals who were more Conscientious 
were happier and more satisfied with their lives. Yet, the results of the current study did not meet 
all expectations. Openness to experience was not found to be related with subjective well-being 
in this specific sample of mostly Midwest Caucasian individuals who are between 20 to 29 years 
of age. 
Character Strengths as Predictors of Well-Being 
It was hypothesized that strengths showing the highest correlations with predictive value 
of life satisfaction and subjective happiness (SWB) would be the following: Love, Hope, 
Predicting Well-Being 49 
Curiosity, Zest and Gratitude. Also predicted, was that there would be significant relationships 
between all other character strengths and subjective well-being. 
As projected, one of the more predictive strengths of subjective well-being character was 
Zest. Past research conducted by Park and Peterson (2006), Park, Peterson and Seligman (2004 ), 
· Peterson, Ruch, Beermann, Park and Seligman (2007) found associations between Zest, Love 
and Hope and well-being. Although Zest was not always the strongest predictor, it was 
consistently in the top three when measuring satisfaction with life and happiness. Individuals 
who possess more than average levels of Zest (i.e., vitality, aliveness and who live life 
wholeheartedly) are happier and more satisfied with their lives. Love, (which consists of having 
strong positive feelings or desire to have relationships, demonstrated through commitment, 
comfort and acceptance) was another predictor of life satisfaction and subjective happiness. A 
relationship between subjective well-being (both happiness and satisfaction with life scales) was 
also found with the character strength of Hope. Individuals who scored high on Hope (i.e., who 
thought about the future, expected that desired events and outcomes will happen) were more 
likely to be satisfied with their lives and experience joy. 
Results from the study conducted by Park et al., 2004 showed that while Hope and Zest 
were the strongest predictors, Love was found to be not as related to SWB as Gratitude and 
Curiosity. On the other hand other studies (i.e. Peterson et al., 2007) found evidence to support 
that Love had a stronger relationship than Curiosity and Gratitude, which suggests that it is 
inconclusive which of these three has a consistently stronger relationship. The results of the 
current study confirmed what was already established by past research in regard to Zest, Hope 
and Love, but the relationship with Gratitude and Curiosity was not validated. 
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Certain character strengths were surprisingly found to be inversely predictive of life 
satisfaction; these were Bravery and Humor. Participants who overcome their fears, or who tend 
to act in a spirited way in response to psychological danger (Bravery) scored lower on the 
satisfaction with life scale. Similarly, those who liked to make others laugh and are more playful 
in nature (Hunior) were not satisfied with their lives. These results are not consistent with past 
research as both Bravery and Humor were shown to have positive and significant relationships 
with satisfaction with life (Park, Peterson & Seligman, 2004). These two strengths also did not 
have a significant relationship with happiness as indicated by other studies (Park & Peterson, 
2006; Littman-Ovadia & Lavy, 2012). Reasons for the inverse relationships found may be 
caused by the specific characteristics of this sample. As previously noted the majority of the 
individuals in this study were from the Midwest, between the ages of20-29 and Caucasian. 
There is literature that suggests that there is a developmental trend toward an appreciation of 
what it means to be courageous or brave indicating that the older one gets the more they 
understand what the term actually means and how important it is. There is also evidence to 
indicate a trend toward thrill-seeking behavior in the younger population (i.e. adolescents and 
young adults). Thrill-seeking and acts of Bravery may appear to the similar on surface level, but 
by definition are quite different. Therefore, this younger population may in fact believe 
themselves to be and report themselves as more Brave, but the connection between actual 
Bravery and lower subjective well-being is not clear. With that being said, the character strength 
of Bravery and its influence on subjective well-being deserve systematic study within this 
population. Additionally, other studies in this area (e.g. Park & Peterson, 2006) have used 
different measures of happiness and well-being which also may explain the incongruences. 
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The relationship found between Humor and satisfaction with life may also be explained 
by understanding the term coping humor. Coping humor can be described as deliberately using 
humor to deal with stressful events (Martin & Lefcourt, 1983 as cited in Peterson & Seligman, 
2004). The relationship observed in this data may suggest that individuals in this sample may be 
' 
using humor as a coping mechaiiism. They may be more Humorous but are -less satisfied with 
life. Further, studies investigating two different types of humor (beneficial and detrimental) point 
to the concept that the absence ofhumor may be just as related to well-being as the presence of 
humor (Martin, Puhlik-Doris, Larsen, Gray & Weir, 2003 as cited in Peterson & Seligman, 
2004). 
There were also other character strengths that were found to have a relationship with the 
subjective happiness scale, but not that of life satisfaction scale. Kindness, revealed a negative 
relationship with subjective happiness. Individuals who tended to do good deeds and help others 
were more likely to view themselves as less happy. This finding contradicts those from other 
studies (Park, Peterson, Seligman, 2004; Peterson et al., 2007, Littman-Ovadia & Lavy, 2012, 
Peterson et al., 2007). This inverse relationship may be due to the characteristics of the sample. 
Specifically, as stated before the sample is of a younger population (i.e. college-aged) and it may 
be possible that this particular demographic views kindness as a means to an end rather than a 
reward in and of itself. The differences also may be due to different instruments used to measure 
happiness. 
Furthermore, those who rated themselves lower on the subjective happiness scale were 
also those who rated themselves higher in the Teamwork attribute. Those who tend to have a 
sense of obligation to a common good, work well as a member of a group and were loyal to a 
group felt less cheerful and joyful about life. This is not consistent with past research on 
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happiness (Park & Peterson, 2006, Peterson et al., 2007). Studies done using a community 
feeling index, measuring helping for the betterment of society, created by Kasser and Ryan 
(1993) found that this index was positively correlated with the importance attached to self-
acceptance and affiliation with college students and other adults. As the majmity of these 
students were of college age (i.e. 20-29) or with a college degree (49%), it can be inferred that 
this finding, high ratings of Teamwork, is not necessarily unusual. Additionally, individuality 
and self-promotion may be viewed more importantly than that of teamwork with this age 
population and those who did possess strength in Teamwork are actually less happy. 
Additionally, Teamwork was not significantly related with satisfaction with life in studies by 
Park & Peterson (2006) and Peterson et al. , (2007). 
On the other hand, individuals who rated themselves higher in the Social Intelligence 
character strength were more likely to rate themselves as happy, but not more satisfied with their 
lives. Those who have a better sense of emotional understanding and who are more aware of 
their own emotions and can manage them better scored higher in their level of subjective 
happiness. This is consistent with research conducted by Littman-Ovadia & Lavy (2012) and 
Peterson et al., (2007), but not consistent with research conducted by Park & Peterson (2006) or 
with Park et al. , (2004). · 
Contrary to what was predicted, the remaining character strengths did not have 
significant relationships with subjective well-being (Appreciation of Beauty & Excellence, 
Prudence, Creativity, Curiosity, Fairness, Forgiveness, Gratitude, Honesty, Perseverance, 
Judgment, Kindness, Leadership, Love of Learning, Humility, Perspective, Self-Regulation, 
Spirituality). 
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However, most importantly, consistent with past research (Park & Peterson, 2006 and 
Park, Peterson, & Seligman, 2004,Peterson, Peterson, Ruch, Beermann, Park & Seligman, 2007) 
Zest, Hope and Love were found to be among the strongest predictors of satisfaction with life. 
There were many discrepancies found when examining the specific character strengths and their 
relationship to satisfaction with life and happiness. Some studies have found evidence to support 
the idea that all strengths have a positive and significant relationship with subjective well-being 
(Park et al., 2004, Peterson et al., 2007) while other studies suggest that not all strengths have a 
significant relationship with well-being (Park & Peterson, 2006, Littman-Ovadia & Lavy, 2012). 
Therefore, these results are consistent with past data in that Zest, Hope and Love have significant 
positive relationships and that although there were other relationships found in this study, there is 
no support for them in other studies that measured happiness and satisfaction with life. 
Added Predictive Value of Character Strengths 
As predicted, character strengths significantly predicted subjective well-being (both 
satisfaction with life and subjective happiness) above and beyond personality. Therefore, 
Character Strengths do play distinct and important roles in understanding well-being. Zest had 
the strongest relationship and demonstrated ability to predict life satisfaction and subjective well-
being above and beyond personality traits. These results suggest that the development of positive 
character, specifically Zest may have a very powerful influence on how happy a person is. 
Individuals who feel more alive, live life wholeheartedly, and approach life with excitement 
were found to be joyful and satisfied with their lives. 
Though not as strongly as Zest, there were other character strengths that predicted 
subjective well-being above and beyond personality traits, adding predictive value. Social 
Intelligence and Love were strengths that add predictive value. These character strengths 
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exhibited positive relationships with subjective well-being. However, other character strengths 
such as Bravery and Perspective demonstrated negative relationships (Bravery with satisfaction 
with life and Perspective with subjective happiness). In sum, five of the 24 character strengths 
were predictive of subjective well-being above and beyond personality traits. 
Clinical Implications 
Though not a causal study, the results from this study provide some evidence to support 
the idea that developing character strengths might increase a person's level of satisfaction with 
life and happiness. Clinicians will find value in addressing character strengths in combination 
with personality in efforts to develop well-rounded treatments. According to the results of this 
study, addressing an individual' s level ofNeuroticism, Extraversion and Conscientiousness can 
help create awareness as to why a person feels unhappy or unsatisfied with their life. 
Additionally, the results from this study suggest that examining and cultivating strengths of Zest, 
Hope and Love can give critical insight into a person's level well-being. The main purpose of 
this study was to investigate, if and which character strengths give more insight into subjective 
well beyond than personality. The character strengths of Zest, Love and Social Intelligence did 
predict well-being beyond personality. This information can be beneficial in deciding therapeutic 
approaches and forming better treatment plans. 
The results also suggest that the philosophical concept of the "good life", as previously 
discussed, holds merit. By working on what holds highest importance to life, generally speaking, 
a person will increase their level of happiness, create more meaning in life and experience what 
is considered the "good life". The results also suggest that working on the three interconnected 
elements of what positive psychologists consider as constitutive of the good life, that is, 
connection to others, positive individual traits and life regulation qualities, that individuals can 
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increase their level of happiness. The influence of these three elements may be stronger than that 
of personality traits (Compton & Hoffman, 2013). Since social intelligence was found to have a 
significant correlation with life satisfaction, this suggests that by working on life regulation 
qualities, attained by regulating day-to-day emotions and behavior to accomplish goals, 
individuals can experience more satisfaction with life. Moreover, individuals who have stronger 
relationships with others and who strive to achieve deeper connections (character strength of 
Love) were also found to be happier. 
The results from this study also point out the benefits of using measures, such as the 
Clifton StrengthsFinder, a signature strehgth test, (Rodgers & Clifton, 2004; Hodges & Harter, 
2005; as cited in Compton & Hoffman, 2013) as ways to identify areas of strength in character. 
These means of identifying positive qualities can assist in advising individuals to work on using 
their strengths and assuming responsibility for developing them. Likewise, programs that address 
signature strengths such as the StrengthsQuest Program have demonstrated their ability to assist, 
for example, college students to "feel more hopeful, confident and act altruistically ... (Hodges & 
. Clifton, 2004 ref. in Compton and Hoffman, 2013, p. 30). This platform shapes long-term 
subjective well-being in adults and children. Although it is evident that exercising strengths 
enhances subjective well-being, it also reduces the likelihood of distress and dysfunction 
(Compton & Hoffman, 2013). 
Individuals who involve themselves in intentional activities that build up character such 
as the ones previously researched and discussed by Lyubomirsky (2013) can increase their level 
of fulfillment in life. Traditional belief that individuals may be predisposed to certain level of 
happiness is therefore a view of the past. It is reasonable to say that studying and striving toward 
elements of the good life, practicing positive intentional activities and developing character is an 
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area worth investigating to expand our understanding of happiness and how to attain long-term 
satisfaction with life. 
Limitations and Future Studies 
The current study has several limitations worth noting. The study aimed at contributing to 
the literature in Positive Psychology and character strengths and virtues by specifically testing if 
character strengths would predict subjective well-being above and beyond personality. The study 
was successful in addressing that question, but suggests that more research is needed in this area, 
as this is one of the first known studies investigating this hypothesis. Additionally, there were 
interesting results concerning certain character strengths and their inverse relationships with 
SWB, which may be worth investigating in future studies. 
Another limitation of the current study is that the results are limited to the unique 
demographics of the participants in the study, which consisted of individuals recruited from 
Craigslist and Facebook, who were of Caucasian ethnicity, with a college education and around 
the ages of 20-29. Future studies should include individuals from a more diverse public, as well 
as from the clinical population to determine if current results are limited to the non-clinical 
population or this specific demographic. 
Furthermore, the measures used for this study were all self-report assessments. Self-
report measures bring about an important consideration in regard to validity. Some individuals, 
consciously or unconsciously, answer questions in order to present themselves in a more positive 
and socially acceptable way. The addition of third person evaluation should be considered a 
viable option in future research. 
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Conclusion 
The link between personality and well-being has been studied for many years. This study 
revealed that virtues and character strengths provide added predictive value in studying 
h~ppiness. Thus, this research increased our knowledge about the importance of positive 
qualities and their ability to transform our levels of satisfaction, happiness and meaning in life. 
The data from this study suggests that although it is important to study genetic components, 
predispositions and personality to understand happiness, it is also equally if not more important 
to examine other capacities. Placing intention into building character rather than focusing on 
eliminating undesirable aspects of a person may be more important because it is positive rather 
than negative. 
The data from this research proposes that there is value in developing characteristics such 
as: Zest, Love and Social Intelligence. Future studies might want to examine these areas further 
and identify how individuals can foster them. A broader understanding of how to develop 
specific areas that have strong relationships with subjective well-being is needed. Focusing on 
more positive attributes (what a person does well) rather than on dysfunctional aspects may shed 
light on what makes life worth living and may be more beneficial than exploring negative 
attributes. Programs that measure character and aid individuals in intentionally developing assets 
could created and implemented in therapy, schools, community agencies and career pursuits etc. 
This research has made evident that we, as a society, can benefit from putting effort into 
involving ourselves in experiences that build upon certain positive attributes (Zest, Love and 
Social Intelligence). 
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Appendix A 
Demographics Survey 
Select the response that best describes you: 
1. What is your sex? 
a. Male 
b. Female 
c. Other (please specify): _____ _ 
2. What is your age? ________ _ 






f. Other (please specify): _____ _ 
4. What is the highest degree or level of education that you have completed? 
a. High school diploma or equivalent degree (Ex. GED) 
b. College degree 
c. Graduate-level degree 
d. Professional or Doctorate degree 
e. Other (please specify): _____ _ 
5. Which best describes your ethnicity? 
a. Hispanic · 
b. Native American 
c. Southeast Asian 
d. Black or African American 
e. Native Hawaiian or Other Pacific Islander 
f. White or Caucasian 
g. Other (please specify): _____ _ 
h. Prefer not to say 




d. Prefer not to say 
7. What is your total household income (approximately)? 
a. Less than 10,000 
b. 10,000 to 20,000 
c. 20,000 to 40,000 
d. 40,000 to 60,000 
e. 60,000 to 80,000 
f. 80,000 to 100,000 
g. 100,000 to 150,000 
h. Greater than 150,000 
1. Prefer not to say 
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Appendix B 
-The Big Five Inventory (BFJ) 
Here are a number of characteristics that may or µiay not apply to you. For exainple, do you 
agree that you are someone who likes to spend time with others? Please write a number next to 
each statement to indicate the extent to which you agree or disagree with that statement. 
Disagree Disagree a little Neither agree nor Agree a little Agree strongly 
strongly disagree 
1 2 3 4 5 
I see Myself as Someone Who ... 
1. Is talkative _15. Is ingenious, a deep thinker 
2. Tends to find fault with others 16. Generates a lot of enthusiasm 
_3. Does a thorough job _17. Has a forgiving nature 
_4. Is depressed, blue _18. Tends to be disorganized 
_5. Is original, comes up with new ideas 19. Worries a lot 
6. Is reserved _20. Has an active imagination 
_7. Is helpful and unselfish with others _21. Tends to be quiet 
8. Can be somewhat careless _22. Is generally trusting 
_9. Is relaxed, handles stress well _23. Tends to be lazy 
_10. Is curious about many different things _24. Is emotionally stable, not easily upset 
_11. Is full of energy _25. Is inventive 
_12. Starts quarrels with others _26. Has an assertive personality 
13. Is a reliable worker 
_27. Perseveres until the task is finished 
14. Can be tense _28. Can be cold and aloof 
------- --------------------
_29. Can be moody 
_30. Values artistic, aesthetic experiences 
_31. Is sometimes shy, inhibited 
32. Is considerate and kind to almost 
everyone 
_33. Does things efficiently 
34. Remains calm in tense situations 
3 5. Prefers work that is routine 
_36. Is outgoing, sociable 
3 7. Is sometimes rude to others 
_38. Makes plans and follows through with 
them 
_39. Gets nervous easily 
_ 40. Likes to reflect, play with ideas 
41. Has few artistic interests 
_ 42. Likes to cooperate with others 
_ 43. Is easily distracted 
_ 44. Is sophisticated in art, music, or 
literature 
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Appendix C 
Virtues in Action-120 (revised Version) 
Please choose one option in response to each statement. All of the questions reflect statements 
that many people would find desirable, but we want you to answer only in terms of whether the 
statement describes what you are like. Please be honest and accurate. 
1. Being able to come up with new and different ideas is one of my strong points. 







2. I have taken frequent stands in the face of strong opposition. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
3. I never quit a task before it is done. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
4. I always keep my promises 
Very Much Like Like Me Neutral 
Me 
1 2 3 
5. I have no trouble eating healthy foods. 
Very Much Like Like Me Neutral 
Me 
2 3 
6. I always look on the bright side. 
Very Much Like Like Me Neutral 
Me 
l 2 3 
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8. I know how to handle myself in different social situations. 





9. I always finish what I start. 









10. I really enjoy doing small favors for friends. 



























11. There are people in my life who care as much about my feelings and well-being as they do 
their own. 





Neutral Unlike Me 
3 4 
12. As a leader, I treat everyone equally well regardless of his or her experience. 





Neutral Unlike Me 
3 4 
13. Even when candy or cookies are under my nose, I never overeat. 
















Predicting Well-Being 72 
14. I practice my religion. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 
-;.> 3 4 5 
15. I rarely hold a grudge. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
16. I am always busy with something interesting. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
17. I am thrilled when I learn something new. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
18. I like to think of new ways to do things. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
l 2 3 4 5 
19. No matter what the situation, I am able to fit in. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
20. I never hesitate to publicly express an unpopular opinion. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
21. I believe honesty is the basis of trust. 
Very Much Like Like Me Neutral 
Me 
2 3 
22. I go out of my way to cheer up people who appear down. 
Very Much Like Like Me Neutral 
Me 
1 2 "' .) 
23. I treat all people equally regardless of who they might be. 

































24. One of my strengths is helping a group of people work well together even when they have 
their differences. 




25. I am a highly disciplined person. 




26. I always think before I speak. 
Neutral Unlike Me 
3 4 
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27. I experience deep emotions when I see beautiful things. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
28. At least once a day, I stop and count my blessings. 









29. Despite challenges, I always remain hopeful about the future. 
Very Much Like Like Me Neutral Unlike Me 
Me 
1 2 .... 4 .) 
30. My faith never deserts me during hard times. 
Very Much Like Like Me Neutral Unlike Me 
Me 
2 3 4 
31. I do not act as if I am a special person. 
Very Much Like Like Me Neutral Unlike Me 
Me 
I 2 3 4 
32. I welcome the opportunity to brighten someone else's day with laughter. 





33. I never seek vengeance. 





























34. I value my ability to think critically. 









35. I have the ability to make other people feel interesting. 























36. I must stand up for what I believe even if there are negative results. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
37. I finish things despite obstacles in the way. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
38. I love to make other people happy. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
39. I am the most important person in someone else's life. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
40. I work at my very best when I am a group member. 
Very Much Like 
Me · 
1 
Like Me Neutral 
2 3 
41. Everyone's rights are equally important to me. 
Very Much Like Like Me Neutral 
Me 
1 2 ,., .J 
42. I see beauty that other people pass by without noticing. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
















43. I have a clear picture in my mind about what I want to happen in the future. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
44. I never brag about my accomplishments. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
l 2 3 4 5 
45. I try to have fun in all kinds of situations. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me UnJike me 
1 2 3 4 5 
46. I love what I do. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 ,., 4 5 .J 
4 7. I am excited by many different activities. 





48. I am a true life-long learner. 







49. I am always coming up with new ways to do things. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
50. People describe me as "wise beyond my years." 
Very Much Like Like Me Neutral 
Me 
2 ,., .) 
51. My promises can be trusted. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
52. I give everyone a chance. 
Very Much Like Like Me Neutral 
Me 
l 2 3 
53. To be an effective leader, I treat everyone the same. 
Very Much Like Like Me Neutral 
Me 
2 3 
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54. I never want things that are bad for me in the long run, even if they make me feel good in the 
short run. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 ,., _, 4 5 
55. I have often been left speechless by the beauty depicted in a movie. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
56. I am an extremely grateful person. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 ,., _, 4 5 
57. I try to add some humor to whatever I do. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
58. I look forward to each new day. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 ,., _, 4 5 
59. I believe it is best to forgive and forget. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
60. I have many interests. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 
61. When the topic calls for it, I can be highly rational thinker. 






62. My friends say that I have lots of new and different ideas. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
63. I am always able to look at things and see the big picture. 
Very Much Like Like Me Neutral 
Me 
1 2 ,., .) 
64. I always stand up for my beliefs. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
65. I do not give up. 
Very Much Like Like Me Neutral 
Me 
2 3 
66. I am true to my own values. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
67. I always feel the presence of love in my life. 
Very Much Like Like Me Neutral 





































68. I can always stay on a diet. 








69. I think through the consequences every time before I act. 




















70. I am always aware of the natural beauty in the environment. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 ,.., 4 5 .) 
71. My faith makes me who I am. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
72. I have lots of energy. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
73. I can find something of interest in any situation. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
74. I read all of the time. 
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75. Thinking things through is part of who I am. 





76. I am an original thinker. 







77. I am good at sensing what other people are feeling. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
78. I have a mature view on life. 
Very Much Like Like Me Neutral 
Me 











79. I am as excited about the good fortune of others as I am about my own. 
Very Much Like Like Me Neutral Unlike Me 
Me 
2 3 4 
80. I can express love to someone else. 
Very Much Like Like Me Neutral Unlike Me 
Me 
1 2 ..., .) 4 






















Very Much Like 
Me 
1 
Like Me Neutral 
2 3 
82. My friends always tell me I am a strong but fair leader. 





83. I always keep straight right from wrong. 








84. I feel thankful for what I have received in life. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
85. I know that I will succeed with the goals I set for myself. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
86. I rarely call attention to myself. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
87. I have a great sense ofhumor. 
Very Much Like Like Me Neutral 
Me 
1 2 ,., .) 
88. I rarely try to get even. 
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Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
89. I always weigh the pro's and con's 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
90. I stick with whatever I de.cide to do. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
91. I enjoy being kind to others. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
92. I can accept love from others. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
93. Even ifl disagree with them, I always respect the leaders of my group. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
94. Even ifl do not like someone, I treat him or her fairly. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
95. As a leader, I try to make all group members happy. 
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Very Much Like Like Me Neutral Unlike Me 
Me 
1 2 '"' .) 4 
96. I am a very careful person. 
Very Much Like Like Me Neutral Unlike Me 
Me 
1 2 3 4 
97. I am in awe of simple things in life that others might take for granted. 
Very Much Like Like Me Neutral Unlike Me 
Me 
1 2 '"' .) 4 
98. When I look at my life, I find many things to be grateful for. 
Very Much Like Like Me Neutral Unlike Me 
Me 
2 '"' .) 4 
99. I have been told that modesty is one of my most notable characteristics. 







100. I am usually willing to give someone another chance. 




101. I think my life is extremely interesting. 
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I 03. I try to have good reasons for my important decisions. 







104. I always know what to say to make people feel good. 
Very Much Like Like Me Neutral 
Me 







105. I may not say it to others, but I consider myself to be a wise person. 
Very Much Like Like Me Neutral Unlike Me 
Me 
1 2 3 4 
106. It is important to me to respect decisions made by my group. 
Very Much Like Like Me Neutral Unlike Me 
Me 
l 2 3 4 
107. I always make careful choices. 
Very Much Like Like Me Neutral Unlike Me 
Me 
1 2 3 4 
108. I feel profound sense of appreciate every day. 
Very Much Like Like Me Neutral Unlike Me 
Me 
1 2 "I 4 .) 























Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
110. My beliefs make my life important. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 ,.., 4 5 .) 
111. I awaken with a sense of excitement about the day's possibilities. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
112. I love to read nonfiction books for fun. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
113. Others consider me to be a wise person. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
114. I am a brave person. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
1 2 3 4 5 
115. Others trust me to keep their secrets. 
Very Much Like Like Me Neutral Unlike Me Very Much 
Me Unlike me 
2 3 4 5 
116. I gladly sacrifice my self-interest for the benefit of the group I am in. 
Very Much Like 
Me 
1 
Like Me Neutral 
2 3 
117. I believe that it is worth listening to everyone's opinions. 






118. People are drawn to me because I am humble. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
119. I am known for my good sense ofhumor. 
Very Much Like Like Me Neutral 
Me 
1 2 ,., .) 
120. People describe me as full of zest. 
Very Much Like Like Me Neutral 
Me 
1 2 3 
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Appendix D 
Subjective Happiness Scale 
Instructions to participants: For each of the following statements and/or questions, please circle 
the point on the scale that you feel is most appropriate in describing you. 
1. In general, I consider myself: 
1 
not a very 
happy 
person 
2 3 4 5 6 7 
a very happy 
person 
2. Compared to most of my peers, I consider myself: 
1 2 3 4 5 6 7 
less happy more happy 
3. Som:e people are generally not very happy. They enjoy life regardless of what is going on, 
I 
getting the most out of everything. To what extent does this characterization describe you? 
1 2 3 4 5 6 7 
not at all a great deal 
4. Some people are generally not very happy. Although they are not depressed, they never 
seem as happy as they might be. To what extent does this characterization describe you? 
1 2 3 4 5 6 7 
not at all a great deal 
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Appendix E 
Satisfaction with Life Scale 
Below are five statements that you may agree or disagree with. Using the 1 - 7 scale below, 
indicate your agreement with each item by placing the appropriate number on the line preceding 
that item. Please be open and honest in your responding. 
• 7 - Strongly agree 
• 6 - Agree 
• 5 - Slightly agree 
• 4 - Neither agree nor disagree 
• 3 - Slightly disagree 
• 2 - Disagree 
• 1 - Strongly disagree 
__ In most ways my life is close to my ideal. 
__ The conditions of my life are excellent. 
__ I am satisfied with my life. 
__ So far I have gotten the important things I want in life. 
__ If I could live my life over, I would change almost nothing. 
Appendix F 
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Informed Consent 
CONSENT TO PARTICIPATE IN RESEARCH 
Predictors of Subjective Well-Being 
You are invited to participate in a research study conducted by Carissa Johnsen (principle 
investigator and graduate student in clinical psychology) in fulfillment of a requirement for a 
master's degree in clinical psychology from the Psychology Department at Eastern Illinois 
University. 
Your participation in this study is entirely voluntary. 
PURPOSE OF THE STUDY 
This study aims to understand how personality and character strengths predict level of subjective 
well-being (happiness). 
PROCEDURES 
If you volunteer to participate in this study, you will be asked to complete a brief demographic 
questionnaire, including questions about age, sex and ethnic background. You will then complete 
a questionnaire that measures dimensions of your personality such as openness to experience, 
conscientiousness, extraversion, agreeableness and neuroticism. Next, you will then be asked to 
complete a questionnaire that measures your personal virtues and character strengths. In the 
remainder of the study you wm complete two other questionnaires that ask you to rate your 
happiness and satisfaction with life. After completing these questionnaires, the study will be 
over. Questions should take 30 minutes to complete. · 
POTENTIAL RISKS AND DISCOMFORTS 
There are no foreseeable risks to participants in this study. 
POTENTIAL BENEFITS TO SUBJECTS AND/OR TO SOCIETY 
There are no explicit benefits in participating; however participation may shed light on the 
importance of personality and character development in predicting satisfaction with life and 
results may lead to the improvement of psychological interventions and therapies. 
CONFIDENTIALITY 
Any information that is obtained in connection with this study and that can be identified with you 
will remain confidential and will be disclosed only with your permission or as required by law. 
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Confidentiality will be maintained by means of assigning random identification numbers to your 
responses. Your information will be kept by the researchers involved with this study and 
destroyed when the project is completed. The only other people who will see your responses will 
be those directly involved in analyzing the results of the study 
PARTICIPATION AND WITHDRAWAL 
Participation in this research study is voluntary and not a requirement or a condition for being the 
recipient of benefits or services from Eastern Illinois University or any other organization 
sponsoring the research project. If you volunteer to be in this study, you may withdraw at any 
time without consequences of any kind or loss of benefits or services to which you are otherwise 
entitled. 
IDENTIFICATION OF INVESTIGATORS 
If you have any questions or concerns about this research, please contact: 
Carissa Johnsen B.A. (Principle Investigator; 224-629-2136; cmjohnsen@eiu.edu) 
Dr. Ronan Bernas Ph.D (Faculty Sponsor; 217-581-6416; rsbernas@eiu.edu) 
RIGHTS OF RESEARCH SUBJECTS 
If you have any questions or concerns about the treatment of human participants in this study, you 
may call or write: 
Institutional Review Board 
Eastern Illinois University 
600 Lincoln Ave. 
Charleston, IL 61920 
Telephone: (217) 581-8576 
E-mail: eiuirb@eiu.edu 
You will be given the opportunity to discuss any questions about your rights as a research subject 
with a member of the IRB. The IRB is an independent committee composed of members of the 
University community, as well as lay members of the community not connected with.EID. The 
IRB has reviewed and approved this study. 
I voluntarily agree to participate in this study. I understand that I am free to withdraw my 
consent and discontinue my participation at any time. 
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BY PROCEEDING WITH THE STUDY I VOLUNTARILY CONSENT TO 
PARTICIPATE. 
